provided for under FMLA.

If an FMLA leave is approvedby the University Bnefits Office, health insurance coverage will be contiryethe
employer for the period of approved leaveler the same terms and conditions applicable to employees actively at
work. If the request for unpaid leave is not approved as FMlefve,health insurance and other benefit coverage

may be discontinued when the leave begins, unless the employee and the employer make arrangements to continue
coverage.

Employees represented 99 and the State Nurses Associatioill continue for the term of the FMLA leave to
receive health benefits at the same levelgmah the same contractual conditions if they qualify for an FMLA
leave.



2) Type of Leave(please check on®ox



