
 

 

 

® 

 

YESHIVA UNIVERSITY 
Annual Security Report 

October 1, 2024 

 

Israel Henry Beren Campus  

Murray Hill section of Manhattan 
  





3 | P a g e  
 

A.  Policies .................................................................................................................................................... 27 
Definition of a Missing Student .................................................................................................................. 27 
Reporting Missing Students ........................................................................................................................ 27 
Designation of a Contact Person ................................................................................................................ 27 
Mandatory Notifications ............................................................................................................................... 28 

B.  Procedures ............................................................................................................................................. 28 
Immediate Response ...................................................................................................................................... 28 
Response Within 24 Hours .......................................................................................................................... 29 
Cooperation with the New York City Police Department ................................................................ 29 

WEAPONS POLICY .......................................................................................................................................... 30 

CRIME STATISTICS FOR BEREN CAMPUS............................................................................................... 30 
Clery Act Crime Definitions ................................................................................................................... 30 

Criminal Homicide ............................................................................................................................................... 30 
Sex Offenses ............................................................................................................................................................ 30 
Robbery .................................................................................................................................................................... 31 
Aggravated Assault .............................................................................................................................................. 31 
Burglary ................................................................................................................................................................... 31 
Motor Vehicle Theft ............................................................................................................................................. 31 
Arson ......................................................................................................................................................................... 32 
Hate Crimes ............................................................................................................................................................ 32 
Other Offenses ....................................................................................................................................................... 32 

 
Definitions of Crimes that Must Be Reported Pursuant to VAWA ............................................ 33 

Domestic Violence ................................................................................................................................................ 32 
Dating Violence ..................................................................................................................................................... 33 
Stalking ..................................................................................................................................................................... 33 

 
Clery Act Geography Definitions .......................................................................................................... 34 

 
Crime Statistics .......................................................................................................................................... 35 

Hate Crimes ....................................................................................................................................................... 36 
Domestic Violence ........................................................................................................................................... 36 
Dating Violence ................................................................................................................................................ 36 
Stalking ................................................................................................................................................................ 36 

SECURITY AND FIRE SAFETY POLICIES FOR YUI ................................................................................. 37 
Crime Statistics for Caroline and Joseph Gruss Institute of Yeshiva University in Israel................ 38 

Hate Crimes ................................................................................................................................................................ .......... 39 
Domestic Violence ............................................................................................................................................................. 39 
Dating Violence ................................................................................................................................................................... 39 
Stalking ................................................................................................................................................................................... 39 

Fire Statistics for Caroline and Joseph Gruss Institute of Yeshiva University in Israel ................... 39 

Important telephone numbers and e-mail addresses ...................................................................... 40 

ADDENDUM A – New York Crime Definitions ...................................................................................... 41 

ADDENDUM B – Student Bill of Rights .................................................................................................... 46 

Diversity and Affirmative Action Notice................................................................................................ 47 

 



4 | P a g e  
 

ABOUT THE ANNUAL SECURITY REPORT 

This Annual Security Report (this “Report”) is prepared by Yeshiva University (the “University” or 
“YU”) to comply with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act (the “Clery Act”) and the Campus Sex Crimes Prevention Act.  This Report is updated 
annually by the University on or about October 1st.  The University provides a notice of availability 
of this Report to current students and employees (and in certain circumstances also provides them 
with a copy), and also provides a notice of availability of this Report to prospective students and 
employees.  This Report is also available on-line on the University’s website at: 
http://yu.edu/safety-security/reports/security.  You may request a paper copy of this Report by 
contacting the Beren Campus Security Department (646-592-6292 or security@yu.edu), the Beren 
Campus Office of Student Life (646-592-4125), or the University’s Human Resources Department 
(646-592-4335).  

The Security Department is responsible for ensuring the annual publication and dissemination of 
this Report, including compiling the required policy statements and gathering the required crime 
statistics from other University departments, the New York City Police Department (“NYPD”), and 
other applicable police departments and law enforcement agencies.  The Security Department is 
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MESSAGE FROM THE SECURITY DEPARTMENT  

Campus safety and security is a shared responsibility. 
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Voluntary, Confidential Reporting of Crimes 

The University encourages any victim of a crime committed on campus to report the crime to the 
Security Department (646-592-6292 or 1-888-STERN YU (1-888-783-7698)) or other campus 
security authorities.  If requested by the victim and to the extent permitted by applicable law, the 
University will endeavor to keep confidential the identity of the victim.  Reporting the crime to the 
University will enable it to keep accurate records of the number of crimes committed on campus, 
determine if there is a pattern of crime with regard to a particular location, method or assailant, 
and alert the other members of the campus community to potential danger, thereby assisting the 
University’s efforts to protect the members of the campus community.  
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week, to deal with special situations and emergencies.  In addition, the Beren Campus Security 
Department is comprised of approximately 68 full-time Security Officers and 8 uniformed 
supervisors licensed by New York State.  Security Department staff are not sworn law enforcement 
personnel and do not have arrest authority.  They are assigned to both fixed and mobile posts, and 
patrols are conducted in vehicles and on foot across the campus.  All security guards receive both 
pre-employment and in-service training as required by the New York State Security Guard Act.  
Many guards are also licensed by the FDNY as Fire Safety Directors and/or Fire Guards.  In 
addition, many of the Security Department staff also received CPR/AED training. 

Working with the New York City Police Department 

The Security Department maintains a strong, collaborative working relationship with the NYPD.  
The Beren Campus is located within the boundaries of the NYPD’s 17th Precinct located on 167 
East 51st Street (212-826-3211) and Midtown South Precinct located on 357 West 35th Street 
(212-239-9811). 

If the NYPD is contacted about criminal activity occurring off campus involving students of the 
University, the NYPD may notify the University.  However, there is no official NYPD policy 
requiring such notification.  Students in these cases may be subject to arrest by the NYPD and 
subject to University disciplinary proceedings. 

Cr
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The University takes very seriously its responsibilities to help secure the safety of its buildings for 
its students, faculty, staff and visitors.  Security Officers and security cameras are used to control 
access to all open buildings, including residence halls, and patrols are in place on the campus 
twenty-four hours a day, seven days a week.  ID scanners have been added to the buildings to 
control access.  Additional personnel are provided for special events held on campus.  The post 
assignments for Security Officers are constantly evaluated and modified, if necessary, to meet 
current needs.  In buildings without a Security Officer, the office is equipped with an intercom 
system and visitors are allowed access after their identification is checked. 

The Beren Campus Security Department office is located at 251 Lexington Avenue (1st Floor).  The 
office can be contacted by calling 646-592-6292.  A local Toll Free number is available by calling: 
1-888-STERN YU (1-888-783-7698).   

Security Personnel are assigned to the following Residence Halls, on a twenty-four hours a day, 
seven days a week basis.  All calls for emergency assistance should be made to the security desk, 
which are located in the lobbies of all the buildings. 

�x 



9 | P a g e  
 

http://yu.edu/safety-security/transportation/shuttles/. 

Video surveillance cameras and intrusion alarm systems are installed at certain key locations on 
campus and are an integral part of the overall security monitoring system.  Security personnel are 
equipped with portable radios for emergency communication.   

Security Considerations in the Maintenance of Campus Facilities 

The University endeavors to maintain its facilities in a manner that minimizes hazardous 
conditions.  Security Officers regularly patrol the campus and report malfunctioning lights and 
other unsafe physical conditions to the Security Department, where a report is then prepared.  
Reports are then routed to the appropriate department for corrective action.  Members of the 
University are encouraged to report dangerous or hazardous conditions, or other events that could 
cause damage to campus facilities to Security Personnel at 1-888-STERN YU (1-888-783-7698).  
Appropriate personnel will be dispatched to correct the condition. 

Notifying the Campus About Crimes and Emergency Situations  

Timely Warning Policy 

To help prevent crimes or serious incidents, the Security Department (under the direction of the 
Chief of Security) will issue a warning in a timely manner (i.e., generally as soon as pertinent 
information is available to it or other campus security authorities) about the commission of any 
Clery Act Crime (i.e., those listed in the annual crime statistics disclosure) committed on campus 
or in the vicinity via one or more of the following: text-message, voicemail, email, the University’s 
website, the University’s hotline, and other available communication channels (which may include 
campus flat screens).  At times, the Security Department (under the direction of the Chief of 
Security) may also issue a timely “YU Security Advisory” in the event that another situation on 
campus or in the vicinity arises that, in its judgment, could pose an ongoing threat to the University 
community.  These warnings and advisories are intended to alert the University community to the 
potential threat, and to help prevent additional crime and promote safety.   

Crime prevention is of the utmost concern to everyone.  In order for the University’s efforts to be 
effective, security must be a responsibility shared by all members of the campus community.  
Anyone with information which may necessitate a timely warning or advisory should immediately 
report the circumstances to the Security Department (646-592-6292 or 1-888-STERN YU (1-888-
783-7698)).  Warnings and advisories will withhold the names of victims as confidential.  
Community Education Security Memos will be periodically distributed to everyone in order to 
enhance campus safety and security. 

The following Emergency Response Policy sets forth the procedures established to address 
emergency situations requiring immediate notification to the campus community.  

Emergency Response Policy 
 
As required by federal law, Yeshiva University has established the following procedures to address 
emergency situations requiring immediate notification to the campus community. 
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The University employs separate procedures that govern timely warnings of campus crimes that 
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The police and other emergency personnel will be contacted as appropriate. 
 
Alert System 
 
The University mn (temnt(m)4 emn( )10.(n (tun (t(er)6ti (r)6 (er)6 (m)4  ( )10(s)2 (tem)]TJ
42 (tem) fh)4 (nnel( e)10a(er)6 (t S)-in(enc) ( )10tun (t ( o)3en(m)4 ts)1em) -3 (7c) ( )10tafh)4 fh)4  a (e c)(nnelun (tt(m)4  (y)6 aJ
42  (r)6 u
42 (t1em) 
0 Tc02 T4 12 0T*)5 e(er)6 (g)6 (enc)3 (y)6 ie( )10.( o)3 (m)4  (h)4 (e Univ)6 (e1r)6 (s)2 (ity)6 ( m)4  (r)6 (o)13 (o)3(er)6i ( o)3e(tem) a(er)6 (t S)-(m)4  (er)6 (m)4 (tem)(tem)a(enc)3(tem) t (o)3  (er)6 (m)4  (y)6 aJ
42  (r)6 u
42 (t24  (y)6  (p)-2J
42 (n (tun ntac)6 ( m)4,( o)3 (er)6ia  (er)6  Yt1em)U (l)3 L)ed)E( o)3Ry)6 (h)4  
0 Tc2 Tc812 0T* stem

http://yu.edu/safety-security/reports/security
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The logs set forth the incident type, date the incident is reported, date and time of occurrence, and 
general location of the incident, as well as the disposition of the incident (if this information is 
known).  An incident is posted into the log by the Security Department within 2 business days of 
it receiving a report of an incident; provided that the Security Department may exclude reports 
from a log in certain circumstances as permitted by law.   

Campus Sexual Assault Policies including Sexual Harassment, Sexual Abuse/Assault, 
Stalking, and Dating Violence/Domestic Violence 

Respect for one another is essential to preserving the spirit of the University community.  
Membership in the community entails certain rights and responsibilities.  All members of the 
community are afforded these rights, and are equally accountable to uphold their responsibilities.  
Members are also expected to abide by all Federal, New York State, and New York City laws.   

http://yu.edu/safety-security/security-policies-and-procedures
http://yu.edu/safety-security/security-policies-and-procedures
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The prohibition against Title IX Sexual Harassment applies to conduct that occurs in the 
United States in the University’s education programs and activities. Education programs and 
activities include locations, events or circumstances where the University exercised substantial 
control over both the person accused of misconduct and the context in which the harassment 
occurred, and also includes any building owned or controlled by a student organization that is 
officially recognized by the University.  

Conduct that occurs outside of the University’s education programs and activities or that 
occurs outside of the United States or at locations, events, or under circumstances where 
the University does not exercise substantial control over both the person accused of 
misconduct and the context in which the harassment occurred, although not covered by the 
Title IX Sexual Harassment policy, may be covered by the University’s Other Sexual 
Misconduct policy if the University determines that the behavior, or the continued presence of 
the accused perpetrator, impairs, obstructs, substantially interferes with or adversely affects the 
mission, processes or functions of the University.   Calls, texts, emails, and social media usage by 
employees can constitute unlawful workplace harassment, even if they occur away from the 
workplace premises or not during work hours.  

Title IX Sexual Harassment 

Sexual Harassment, including sexual abuse/assault, is a form of sex discrimination prohibited by 
Title IX, Title VII of the 1964 federal Civil Rights Act, the New York State Human Rights Law, and 
the New York City Administrative Code.  Sexual harassment is offensive and includes harassment 
on the basis of sex, sexual orientation, gender identity and the status of being transgender.   

Sexual harassment refers to any unwelcome or unwanted sexual advances, requests for sexual 
favors, or other verbal, physical, demonstrative, or electronic conduct or communication of a 
sexual nature, or which is directed at an individual because of that individual’s sex, and includes 
(i) Hostile Environment Harassment, (ii) Quid Pro Quo Harassment, (iii) Sexual Assault, including 
Rape, Statutory Rape, and Fondling, (iv) Dating Violence, (v) Domestic Violence, and (vi) Stalking. 

Other Sexual Misconduct 

In addition to Title IX Sexual Harassment, the University prohibits a broader range of misconduct 
under its prohibition against Other Sexual Misconduct.  This captures any unwelcome or unwanted 
sexual advances, requests for sexual favors, or other verbal, physical, demonstrative, or electronic 
conduct or communication of a sexual nature, or which is directed at an individual because of that 
individual’s sex, but falls outside the scope of Title IX Sexual Harassment.   

Title IX Coordinator (per Title IX of the Higher Education Act of 1972 (“Title IX”)) 

The University has designated an employee to coordinate its efforts to comply with and carry out 
its responsibilities under Title IX.  This employee is called the Title IX Coordinator and is 
responsible for ensuring Title IX compliance at the University, as well as compliance with the 
Policy.  The Title IX Coordinator is responsible for the effective implementation of supportive 
measures.  At the conclusion of a grievance process, the Title IX Coordinator is also responsible for 
effective implementation of any remedies.  
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The Title IX Coordinator for the University is currently Dr. Chaim Nissel, who also serves the 
function of Vice Provost of Student Affairs.  The Title IX Coordinator is responsible for ensuring 
the prompt and equitable resolution of all Title IX complaints and other complaints under this 
Policy, identifying and addressing any patterns of systemic problems that are found based on 
review of such complaints or otherwise, and providing education and training about this Policy to 
the University community.  Dr. Nissel can be reached at (646) 592-4201 or via email at 
drnissel@yu.edu. His office is located on the Wilf Campus, 500 West 185th Street, New York, New 
York 10033.  In the event of Dr. Nissel’s absence (or in the event of a conflict of interest), his duties 
are carried out by the following Deputy Title IX Coordinators: Ann Todd, Esq. - (646) 592-4624 / 
ann.todd@yu.edu (specializing in sexual assault and sexual harassment); (Human Resources) Ms. 
Renee Coker - (646) 592-4336 / renee.coker@yu.edu;  Mr. Joe Bednarsh - (646) 592-4615 / 
joe.bednarsh@yu.edu; and (Cardozo) Ms. Jennifer S. Kim - (646) 592-6421 / Jennifer.Kim@yu.edu.     

Reporting 

Anyone (whether the victim or anyone else) who has knowledge of a suspected violation of the 
Policy may notify the University by contacting: (i) the Title IX Coordinator or a Deputy Title IX 
Coordinator;(ii) the Security Department; (iii) the Dean of Students; (iv) a member of the Unlawful 
Harassment Panel; (v) the Office of Human Resources; (vi) the Office of the General Counsel; and 
(vii) the University’s Confidential Compliance Hotline.  Suspected violations also may be reported 

mailto:ann.todd@yu.edu
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the standards for finding a violation of criminal law are different from the standards in the Policy, 
criminal investigations or reports are not determinative of whether or not misconduct under the 
Policy has occurred.  The University will cooperate with police investigations, but will not delay 
its investigation of a complaint in the absence of extenuating circumstances and will conduct its 
investigation simultaneously with any police/legal system investigation.   
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allegations, a statement that the respondent is presumed not responsible and that any 
responsibility will be determined at the conclusion of the process, and a statement that making 
false statements or submitting false information during the grievance process is prohibited.  In 
addition, the parties will be notified of such additional information as required by the applicable 
Appendix B or C to the Policy.  Should the University decide to investigate additional allegations 
that arise during the course of an investigation, the complainant and respondent will be notified 
of those allegations as well.  In all cases, the complainant and respondent will be provided with an 
equal opportunity to present witnesses (fact and expert), as well as other inculpatory and 
exculpatory evidence. 

A detailed explanation of the investigative process, as well as the adjudication process, is set out 
in Appendix A of the Policy, Informal Resolution; Appendix B of the Policy, Formal Resolution of 
Complaints Involving Title IX Sexual Harassment, Including Sexual Abuse/Assault, Stalking, 
Domestic Violence and Dating Violence; and Appendix C of the Policy, Formal Resolution of 
Complaints Not Involving Title IX Sexual Harassment, of the Policy. 

The University expects all members of the University community to cooperate with investigations.  
However, in no event will an alleged victim or respondent be compelled to participate in the 
investigation.  

The University expects all cases involving a finding of sexual violence, stalking, domestic violence 
and dating violence to involve consideration of suspension or expulsion for students, and 
termination of employment for employees.  Other sanctions that may be imposed include a 
warning, disciplinary probation, restriction from employment by the University, removal from 
University housing, removal from courses or activities, loss of privileges, no contact, exclusion 
from areas of the campus and facilities, removal or non-renewal of scholarships, a notation on the 
respondent’s official University transcript, community service, restitution, and a fine.  In addition, 
the respondent may also be required to undergo an assessment and treatment by a therapist or 
counselor, attend an intervention treatment program and/or issue a letter of apology. 

Formal Resolution of Complaints Involving Title IX Sexual Harassment: 

The complainant (the person who is alleged to have experienced conduct that could constitute 
Title IX Sexual Harassment) must file a formal, written, signed complaint with the Title IX 
Coordinator or Deputy Title IX Coordinator.  At the time of filing, the complainant must be 
participating in, or attempting to participate in, the University’s education programs or activities.   

Following a determination to pursue a formal resolution of the complaint, the Title IX Coordinator 
or Deputy Title IX Coordinator will provide detailed notice to the parties. An investigator will 
promptly, fully, fairly and impartially investigate the complaint, and each party will have equitable 
opportunities to present witnesses, and review and present information and relevant inculpatory 
and exculpatory evidence.  

The parties are entitled to be accompanied by an advisor of their choice during any meeting or 
proceeding related to the formal complaint.  The advisor will have the same opportunity as the 
party to inspect and review evidence and any written reports.  During the investigation portion, 
an advisor may not speak on behalf of a party. 

The Investigator will seek to conclude the investigation as soon as practicable  after receipt of the 
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respect to allegations regarding sexual assault, stalking, domestic violence or dating violence 
involving students, the alleged victim and respondent may have a personal advisor of his/her 
choice and at his/her expense (who may be an attorney) present during any University meeting 
and/or disciplinary proceeding with such party about the complaint.   

The investigator will compile a neutral investigation report, and both parties will have an 
opportunity to review the investigation report in person, in the presence of a University official at 
a location selected by the University.  The complainant and respondent may respond to the report, 
either verbally or in writing.  The Title IX Coordinator or Deputy Title IX Coordinator will then 
decide if (i) the investigator should make the finding as to whether this Policy has been violated 
and determine appropriate sanctions, or for cases involving students (ii) a hearing officer should 
convene a hearing and make the finding and determine appropriate sanctions.    

If it is determined that a violation has occurred, the parties may submit an impact statement.  In 
deciding an appropriate disciplinary action, the respondent's past violations of University policy, 
as well as the nature and severity of the violation(s), the impact statements of the parties, and any 
mitigating circumstances may be considered.   

In cases involving students, the parties have a right to appeal. 

Appeals 

For all investigations into allegations of Title IX Sexual Harassment, both the complainant and 
respondent have the right to appeal the outcome of the investigation.  For investigations involving 
Other Sexual Misconduct regarding sex/sex-based discrimination, sexual harassment, sexual 
abuse/assault, stalking, domestic violence and dating violence involving students, both parties 
shall have the right to appeal, and for other investigations involving Other Sexual Misconduct 
where the respondent is a student, the student has the right to appeal the determination.  In all 
other cases, no party will have the right of appeal.  The Policy specifies the possible grounds for 
appeal, but the appeal is not a re-hearing of the underlying matter. 

Bystander Intervention 

The University expects all members of the University community to take reasonable and prudent 
actions to prevent or stop an act of discrimination, harassment, or sexual misconduct, and provide 
assistance if an act has occurred.  Taking action or providing assistance may include direct 
intervention, calling law enforcement, or seeking assistance from a person in authority.   

If someone suspects a friend, acquaintance, or stranger may be in a high risk situation for 
becoming a victim, is being victimized, or has been victimized, it is important to decide as a 
bystander whether there is a safe and reasonable way to intervene effectively.   

Do’s: 

�x Remind friends that affirmative consent is required and it is the difference between sex and 
sexual assault and that someone can be too intoxicated to consent.   

�x Take the initiative to help friends who aren’t thinking clearly from becoming targets of 
violence (or) take steps to stop a friend who chooses to use violence.   
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�x When possible, prevent an intoxicated friend/person from going to a private location with 
an acquaintance or friend. 

�x Contact the Security Department, the Title IX Coordinator or a Deputy Title IX Coordinator, 
or another person of authority who can assist. 

Don’ts: 

�x Let friends engage in activities, such as excessive alcohol/drug consumption, that impedes 
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Confidentiality 
 
Information gathered during the informal or formal investigation process will be handled by the 
University with due diligence and care.  Discreet inquiry, corrective counseling, and trust will be 
stressed by the University in dealing with all complaints.  Records and information concerning 
complaints will be kept confidential to the greatest extent possible, and the University will 
comply with all applicable laws in maintaining the confidentiality of the investigation.  However, 
subject to applicable laws, the University cannot guarantee complete confidentiality where it 
would conflict with the University’s obligations to ensure a safe, non-discriminatory and 
harassment-free environment.  For example, under conditions of potential imminent harm to the 
community, the University may be required by federal law to inform the community of the 
occurrence of an incident of sexual violence (but would not identify the victim).  In addition, 
consistent with law, information regarding violations of this Policy may be shared among 
University personnel as appropriate and necessary.  
 
Complainant Request for Confidentiality  
 
Under the formal resolution process for complaints involving Title IX Sexual Harassment, a 
complainant cannot remain anonymous or prevent his or her identity from being disclosed to the 
respondent. In all other circumstances, when someone reporting misconduct requests that their 
name be kept confidential, the Title IX Coordinator or the Deputy Title IX Coordinator will 
evaluate the request in consultation with the Office of the General Counsel.  The Title IX 
Coordinator will advise the person reporting misconduct that granting the request may limit the 
University’s ability to respond fully to the matter, including pursuing disciplinary action against 
the person accused of misconduct. Nevertheless, in most instances, the University will attempt to 
comply with requests for confidentiality unless doing so would impede its ability to provide a 
safe and nondiscriminatory environment. 
 
In all instances, the University will endeavor to maintain the complainant’s and the respondent’s 
privacy and reveal the parties’ identities only to those individuals who need to know it in order 
for an investigation to commence or continue (as applicable) and the matter to be adjudicated.   
 
Even University offices and employees who cannot guarantee confidentiality will maintain the 
complainant’s privacy to the greatest extent possible.  The information the complainant provides 
to a non-confidential resource will be relayed only as necessary for the Title IX Coordinator or 
Deputy Title IX Coordinator (or designated investigator) to investigate and/or seek a resolution. 
 
Retaliation 
 
The Policy prohibits retaliation against any individual who reports or complains of sexual 
harassment or other discrimination and/or participates in the investigation of a complaint or 
resolution of an incident, including those who testify or assist in any proceeding related to a 
complaint or incident, even if the complaint or incident is unsubstantiated.   
 
Time Limits 
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Transcript Notations 

Students suspended or expelled for committing an act of sexual assault, stalking, domestic 





http://www.uscis.gov/citizenship/learners/find-help-your-community
http://www.uscis.gov/avoid-scams/find-legal-services
http://www.justice.gov/eoir/probono/states.htm
http://www.ailalawyer.org/
http://apps.americanbar.org/legalservices/findlegalhelp/home.cfm
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�x Except for a limited exception, employees are prohibited from bringing alcoholic beverages 
into, or consuming alcoholic beverages in, any University facility or bringing/consuming 
alcoholic beverages in connection with any University activity.   

�x Violators of the Policy will be disciplined, up to and including expulsion or termination from 
the University.   

The Drug and Alcohol Policy also describes legal sanctions for the misuse of alcohol and the 
unlawful possession, use or distribution of illicit drugs, as well as the health risks associated with 
illicit drug and alcohol use, and counseling resources. 

http://www.yu.edu/safety-security/safety/
http://www.yu.edu/safety-security/safety/
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application for student housing.  

The Housing Department for the applicable campus will keep information about a student’s 
designated contact person confidential. The information will be disclosed only to authorized 
campus officials and to law enforcement personnel, but only when it is necessary to further a 
missing persons investigation.  

Mandatory Notifications  

Students under the age of 18 (who are not emancipated) should be aware that YU is legally 
required to notify a parent or guardian within 24 hours of the determination that the student is 
missing. In such cases, YU will notify both the parent/guardian and any additional contact person 
that has been designated by the student.  

In addition, all students should be aware that YU will notify the New York City Police Department 
(“NYPD”) within 24 hours of a determination that any student is missing, regardless of that 
student’s age or whether that student has designated a contact person.  

B.  Procedures  

Immediate Response  

Once it has been determined that a student who resides in on-campus housing has been missing 
for 24 hours, YU will take the following immediate steps:  

1. The Security Department personnel designated by the Chief of Security for the applicable 
campus will respond to the scene and interview the individual who reported the student 
missing and any other witnesses to obtain all pertinent facts, including an accurate 
description of the student, what he or she may be wearing, and the location and time where 
and when he or she was last seen.  

2. The Security Department personnel responding to the scene as provided above will notify 
the Chief of Security for the applicable campus of all pertinent facts prior to initiating any 
additional action.  

3. The applicable Chief of Security, or his or her designee, will:  
a. Contact the applicable Director or Assistant Director of the Housing Department, or 

such other personnel as they may select, to determine if he or she is aware of the 
student having left campus for other reasons;  

b. Contact the applicable Dean of Students, and such other personnel as they may 
select (which may include the applicable Finance Department, Office of the General 
Counsel and Dean’s Office; and 

c. Obtain copies of the student’s ID cards from the applicable Security Office and 
distribute copies to all guard posts at the applicable campus.  

4. If the location where the student was last seen was a YU building, a search team will be 
formed to perform a thorough search of the building and the outside perimeter. The search 
team will then broaden its search to the rest of the campus buildings and grounds.  

5. The Security Department for the applicable campus will notify supervisory personnel at 
other YU campuses about the missing student.  

6. The Security Department for the applicable campus will contact the following appropriate 
local police precinct to inquire if the missing student has been the subject of any police 
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action.  
a. Wilf Campus - 34th Precinct – (212) 927-9711 
b. Beren Campus  

i. 17th Precinct – (212) 826-3211  
ii. Midtown South Precinct – (212) 239-9811  

c. Cardozo Campus – 6th Precinct – (212) 741-4811 
d. Ferkauf/Katz Campus – 49th Precinct – (718) 918-2000 

7. The Security Department for the applicable campus will prepare an Incident Report. 

Response Within 24 Hours  
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WEAPONS POLICY 

  
The possession in any University building or campus of any weapon (as defined in local, state and 
federal statutes) or any other dangerous instrument or material that can be used to inflict bodily 
harm on an individual, or damage to a building or University grounds is strictly prohibited. 
Examples of such prohibited items include, without limitation, rifles, firearms, shotguns, knives, 
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Arson 

�x Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc. 

Hate Crimes 

�x Any of the aforementioned offenses and larceny/theft, simple assault, threat/intimidation, 
vandalism, and any other crime involving bodily injury reported to local police agencies or 
to a campus security authority that manifests evidence that the victim was intentionally 
selected because of the perpetrator’s bias.  Categories of bias are: 

 
o Race.  A preformed negative attitude toward a group of persons who possess 

common physical characteristics (e.g., color of skin, eyes, and/or hair; facial 
features, etc.) genetically transmitted by descent and heredity which distinguish 
them as a distinct division of humankind (e.g., Asians, blacks, whites). 

o Gender.  A preformed negative opinion or attitude toward a group of persons 
because those persons are male or female. Gender bias is also a Clery Act specific 
term, not found in the FBI’s Hate Crime Data Collection Guidelines. 

o Religion.  A preformed negative opinion or attitude toward a group of persons who 
share the same religious beliefs regarding the origin and purpose of the universe 
and the existence or nonexistence of a supreme being (e.g., Catholics, Jews, Muslim, 
Protestants, atheists). 

o Sexual orientation.  A preformed negative opinion or attitude toward a group of 
persons based on their sexual attraction toward, and responsiveness to, members 
of their own sex or members of the opposite sex (e.g., gays, lesbians, heterosexuals). 

o Gender Identity/National Origin.  Involves intentional selection of a victim based on 
actual or perceived characteristics. 

o Ethnicity/national origin.  A preformed negative opinion or attitude toward a group 
of persons of the same race or national origin who share common or similar traits, 
languages, customs and traditions (e.g., Arabs, Hispanics). 

o Disability.  A preformed negative opinion or attitude toward a group of persons 
based on their physical or mental impairments/challenges, whether such disability 
is temporary or permanent, congenital or acquired by heredity, accident, injury, 
advanced age or illness. 

Other Offenses 

�x Liquor law violations - The violation of laws or ordinances prohibiting: the manufacture, 
sale, transporting, furnishing, possessing of intoxicating liquor; maintaining unlawful 
drinking places; furnishing liquor to a minor or intemperate person; using a vehicle for 
illegal transportation of liquor; drinking on a train or public conveyance; and all attempts 
to commit any of the aforementioned activities.  (Drunkenness and driving under the 
influence are not included in this definition.) 

�x Drug abuse violations - Violations of state and local laws relating to the unlawful possession, 
sale, use, growing, manufacturing and making of narcotic drugs.  The relevant substances 
include: opium or cocaine and their derivatives (morphine, heroin, codeine); marijuana; 
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synthetic narcotics (Demerol, methadone); and dangerous non-narcotic drugs 
(barbiturates, Benzedrine). 

�x Weapon law violations - The violation of laws or ordinances dealing with weapon offenses, 
regulatory in nature, such as: the manufacture, sale or possession of deadly weapons; the 
carrying of deadly weapons, concealed or openly; the furnishing of deadly weapons to 
minors; aliens possessing deadly weapons; and all attempts to commit any of the 
aforementioned acts. 

Definitions of Crimes that Must Be Reported Pursuant to VAWA 
 
The Violence Against Women Reauthorization Act of 2013 (“VAWA”), added additional categories 
of crimes to the Clery Act that Colleges and Universities are now required to report.  
 
Domestic Violence - includes asserted violent misdemeanor and felony offenses committed by the 
victim's current or former spouse, current or former cohabitant, person similarly situated under 
domestic or family violence law, or anyone else protected under domestic or family violence law. 
 

�x New York State has multiple laws addressing domestic violence, and the definition is 
broad.  Generally, domestic and intimate partner violence is a pattern of abusive behavior 
in any relationship that is used by one partner to gain or maintain power and control over 
another intimate partner.  Domestic and intimate partner violence can be physical, sexual, 
emotional, economic, or psychological actions or threats of actions that influence another 
person. This includes any behaviors that intimidate, manipulate, humiliate, isolate, frighten, 
terrorize, coerce, threaten, blame, hurt, injure or wound someone. 

 
Dating violence - means violence by a person who has been in a romantic or intimate relationship 
with the victim. Whether there was such relationship will be gauged by its length, type, and 
frequency of interaction. 
 

�x Like domestic violence, dating violence includes a pattern of abusive behavior that one 
person intentionally uses to gain or maintain power and control over another 
person.  Dating violence can be physical, sexual, emotional, economic, or psychological 
actions or threats of actions that influence another person. This includes any behaviors that 
intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten, blame, hurt, 
injure or wound someone.   

 
Stalking - means a course of conduct directed at a specific person that would cause a reasonable 
person to fear for her, his, or others' safety, or to suffer substantial emotional distress. 
 

�x Stalking generally refers to repeated behaviors that harass or threaten the victim, such as 
following a person, appearing at a person’s home or place of business, making repeated 
and/or harassing calls, leaving written messages or objects, or contacting someone 
repeatedly via electronic means (i.e. the internet or text messaging). 

�x Unlike other crimes, which normally consist of a single illegal act, stalking is a series of 
actions that, when taken individually, may be perfectly legal.  For instance, sending a 
birthday card or flowers or standing across the street from someone’s house is not a crime. 
When these actions are part of a course of conduct that would cause a reasonable person 
to be afraid or to feel emotional distress, they are illegal. 
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Clery Act Geography Definitions 

�x On Campus - (1) Any building or property owned or controlled by an institution within the 
same reasonably contiguous geographic area and used by the institution in direct support 
of, or in a manner related to, the institution’s educational purposes, including residence 
halls; and (2) any building or property that is within or reasonably contiguous to paragraph 
(1) of this definition, that is owned by the institution but controlled by another person, is 
frequently used by students, and supports institutional purposes (such as a food or other 
retail vendor). 

�x Student Housing Facility - Any student housing facility that is owned, controlled or rented 
by the institution, or is located on property that is owned or controlled by the institution, 
and is within the reasonably contiguous geographic area that makes up the campus is 
considered an on-campus student housing facility.  This includes any student housing for 
student groups such as fraternity or sorority houses. 

�x Non Campus Building or Property – (1) Any building or property owned or controlled by a 
student organization that is officially recognized by the institution; or (2) any building or 
property owned or controlled by an institution that is used in direct support of, or in 
relation to, the institution’s educational purposes, is frequently used by students, and is not 
within the same reasonably contiguous geographic area of the institution. 

�x Public Property - All public property, including thoroughfares, streets, sidewalks, and 
parking facilities, that is within the campus, or immediately adjacent to and accessible 
from the campus. 
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Crime Statistics 
 

Offense Year On-Campus 
Property 

Non-Campus 
Property Public Property 

On-Campus 
Student Housing 

Facilities* 
Murder/Non-Negligent 
Manslaughter 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Negligent Manslaughter 
 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0

 



36 | P a g e  
 

Hate Crimes 
 
 
2023: Three (3) public property intimidation crime characterized by religious bias. 
2022: One (1) public property intimidation crime characterized by religious bias. 
 2021:  One (1) public property intimidation crime characterized by religious bias. 
 
Domestic Violence, Dating Violence and Stalking  
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SECURITY AND FIRE SAFETY POLICIES FOR YUI 

The University’s affiliate, Caroline and Joseph Gruss Institute of Yeshiva University in Israel 
(Registered Amuta)(“YUI”), owns a facility in Israel at 40 Duvdevani St., Bayit VeGan, Jerusalem.  
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Crime Statistics (YUI) 
 

Offense Year On-Campus 
Property 

Non-Campus 
Property Public Property 

On-Campus 
Student Housing 

Facilities‡ 
Murder/Non-Negligent 
Manslaughter 

2023 0 0 
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Important telephone numbers and e-mail addresses: 
 

�x EMERGENCY- 911 
 

�x Hatzolah Volunteer Ambulance Corp. - (212) 230-1000 
 

�x Beren Campus Security Department 
Paul Murtha, Chief of Security 
50 East 34th Street, 1st Floor 
Telephone: 646.592.6294 
security@yu.edu  
24-Hour Hotline:  1-888-STERN YU (1-888-783-7698) 
 

�x Vice Provost of Student Affairs / Title IX Coordinator 
Chaim Nissel, Psy.D. 
Telephone: 646.592.4201 
drnissel@yu.edu  
 

�x Dean of Students 
Sara Asher, Psy.D. 
Telephone:  646.592.4129 
sara.asher@yu.edu 
 

�x Deputy Title IX Coordinators 
Ann Todd, Esq. - 646.592.4624 – ann.todd@yu.edu (sm-.5 ( E)5.8 (s)-8.8 (q.)-5.6 ( )]TJ
0 Tc MCID 4 us32sq. 
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ADDENDUM A  

 New York Crime Definitions 

The Violence Against Women Act (VAWA) and its regulations requires the University to include 
certain New York State definitions in its Annual Security Report and also requires that these 
definitions be provided in other materials disseminated by the University.  Relevant New York 
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intervals lived in the same household; persons who are not related by consanguinity or affinity 
and who are or have been in an intimate relationship regardless of whether such persons have 
lived together at any time. Factors that may be considered in determining whether a relationship 
is an “intimate relationship” include, but are not limited to: the nature or type of relationship 
regardless of whether the relationship is sexual in nature; the frequency of interaction between 
the persons; and the duration of the relationship. Neither a casual acquaintance nor ordinary 
fraternization between two individuals in business or social contexts shall be deemed to constitute 
an “intimate relationship”; any other category of individuals deemed to be a victim of domestic 
violence as defined by the office of children and family services in regulation. Intimate relationship 
status shall be applied to teens, lesbian/gay/bisexual/transgender, and elderly individuals, 
current and formerly married and/or dating heterosexual individuals who were, or are in an 
intimate relationship.  

PARENT: means natural or adoptive parent or any individual lawfully charged with a minor child’s 
care or custody.  

SEXUAL ASSAULT: New York State does not specifically define sexual assault. However, sexual 
assault includes offenses that meet the definitions of rape, fondling, incest, or statutory rape.  

SEX OFFENSES; LACK OF CONSENT: Whether or not specifically stated, it is an element of every 
sexual act committed without consent of the victim.  

SEXUAL MISCONDUCT: When a person (1) engages in sexual intercourse with another person 
without such person’s consent; or (2) engages in oral sexual conduct or anal sexual conduct 
without such person’s consent; or (3) engages in sexual conduct with an animal or a dead human 
body.  

RAPE IN THE THIRD DEGREE: When a person (1) engages in sexual intercourse with another 
person who is incapable of consent by reason of some factor other than being less than 17 years 
old; (2) Being 21 years old or more, engages in sexual intercourse with another person less than 
17 years old; or (3) engages in sexual intercourse with another person without such person's 
consent where such lack of consent is by reason of some factor other than incapacity to consent.  

RAPE IN THE SECOND DEGREE: When a person (1) being 18 years old or more, engages in sexual 
intercourse with another person less than 15 years old; or (2) engages in sexual intercourse with 
another person who is incapable of consent by reason of being mentally disabled or mentally 
incapacitated. It is an affirmative defense to the crime of rape in the second degree the defendant 
was less than four years older than the victim at the time of the act.  

RAPE IN THE FIRST DEGREE: When a person engages in sexual intercourse with another person 
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